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Randall Nixon is currently the Associate Director
of the Office of the Maryland Census and
Redistricting for the governor of Maryland.

An attorney and farmer, Mr. Nixon has also served
as a cabinet member in the Hogan Administration
as Director of the Business Ombudsman’s
Department and as the Executive Director of
Small Business Regulatory Assistance.

Randall has been an active and enthusiastic
member of the Cornell family since graduation.
He has been the chairman of the Howard County
MD chapter of the Cornell Alumni Admissions
Ambassador for 19 years, and has conducted
contact meetings with prospective students for
34 years. In addition to being a past president of
the Cornell Club of Maryland, Randall has been
an officer for the class of 1978, and a member of
the Cornell Council. Randall recently served as
chairman of scholarships and fundraising for the
Cornell Black Alumni Association.

Randall’s proudest accomplishment is that both
of his children - son Blair, Hotel 12, and daughter
Spencer, Hotel 15 - are both active Cornell
Alumni.

Mr. Nixon has lectured at the University of
Baltimore, at Goucher College and at the
University of Maryland, Baltimore County in the
areas of philosophy, law, and entrepreneurship.
His Cornell undergraduate degrees are in
philosophy and history, and he has a master’s
degree in philosophy from Johns Hopkins, a
business degree from Harvard, and a law degree
from Indiana University.

Nick Opinsky works professionally in non-

profit fundraising as a Development Associate

at Candid, an organization that provides data,
research, training and support to the nonprofit
and philanthropy sectors. Outside of work,

Nick is also committed to giving his time and
support to a variety of nonprofit projects. Most
notably, in May of 2014, Nick founded a project
based in El Salvador, which today sponsors the
transportation and lunch of approximately 3,000
youth annually from rural and marginalized areas
to visit their national art museum. Nick earned
his Bachelor of Arts from McGill University in
History and Urban Studies and a Masters of
Science in Management from Imperial College
Business School. Though not a Cornell graduate,
Nick has deep family ties to the university

and is extremely passionate about helping to
make sure that students from all backgrounds,
circumstances, and experiences are given equal
access, opportunity and support to thrive. He

is very excited to join Cornell Mosaic and is
especially keen to help out with any events and
development efforts that support the university’s
diversity, equity and inclusion efforts.

Sasha Pachito is a first-generation college
graduate and graduated from CALS in 2003,
majoring in Rural Sociology with concentrations
in American Indian Studies and Latino Studies.
After graduation, she completed a Masters in
Urban Planning from Arizona State University and
a Masters in Legal Studies from the University of
Oklahoma.

She has spent the last 16 years working for
American Indian tribal governments and
organizations that work for tribal governments.
While working for the Gila River Indian
Community in Sacaton, AZ, Sasha successfully
created a public transit system for the
Community. She also represented all tribal
nations in Arizona, Utah, and Nevada on a Federal
Transportation policy committee.

Currently, Sasha is employed by the Salt River
Pima-Maricopa Indian Community, where she
oversees commercial leases for the tribe; building
strong, self-sufficient communities is a priority

of hers. Sasha is a member of the Soboba Band
of Luiseno Indians and in 2018, was elected to

the Board of Directors of the Soboba Economic
Development Corporation. She currently lives in
Phoenix, AZ with her daughter.
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Matt Palumbo ‘83 is an international business
executive with extensive experience in China. He
builds organizations & coalitions from the ground
up, focusing on: corporate strategy; organizational
development; as well as digital & omnichannel
communications and marketing. His liaison work
with Asian and Asian-American communities

led to donations of several significant pieces to
Cornell’s Johnson Art Museum. A partnership
with China’s Henan Province is bringing a new
Peony Garden & more to the University.

Matt has been: Chair of the University Council
Ambassador Committee; on the Cornell MOSAIC
Steering Committee; on the University Council
Administrative Board; VP of the Cornell Asian
Alumni Association; VP & Membership Chair of
the Class of 1983; on the Cornell Botanic Gardens
Advisory Council; and a member of the Cornell
Continuous Reunion Club. He’s also Co-Chair of
the Cornell Club-NY speakers committee.

Scott Pesner ’87 is the director of alumni
engagement and annual at the College of
Agriculture and Life Sciences. Prior to joining
Cornell CALS, he worked in alumni relations

at Columbia University, first at the School of
International and Public Affairs (SIPA) and then
as the senior director of school based relations
at the university. Before entering the world of
alumni engagement, Scott spent more than 20
years in media marketing and promotion, mostly
in the cable television industry.

As a Cornell volunteer, he has served in numerous
roles, including Mosaic. He is the longtime
CAAAN co-chair for New York City and recently
finished his term as chair of the CAAAN Advisory
Committee (‘CAC), on which he has served for
more than 10 years. He has served as vice chair
of the Cornell University Council, including two
years as its membership chair, and vice president
of the Cornell Alumni Association. As a class
officer, he has served as his class reunion chair
three times and is currently his class’ webmaster.
He is a co-founder of NYC Cornellians and served
as its initial president, and has been involved with
the Cornell Club-New York since its founding in
1989. Scott has also served on the board of the
Cornell Gay and Lesbian Alumni Association, as its
treasurer and chaired the first-ever LGBT reunion
in 2014. He currently serves on the alumni boards
of the Big Red Bands Alumni Association and the
Cornell Varsity Club, on the board of directors

of the Cornell Media Guild (WVBR) and is vice
president of the Cornell Hockey Association.

Josina Reaves earned her B.A. in English from
the College of Arts and Sciences and went on

to earn an M.A. in English Literature and an
M.Litt. in Early Modern Drama from the Bread
Loaf School of English at Middlebury College.
She worked for 23 years as a teacher, coach, and
administrator in independent schools. During that
time, she advised student of color organizations,
led school diversity initiatives, and served as a
Diversity, Equity, and Inclusion administrator.
Josina has written policy and designed and led
workshops on topics ranging from gender-
equity to early racial socialization of elementary
school-aged children. She has also given talks on
the impact of Shakespeare’s works on students
in a multicultural classroom and age-appropriate
curriculum design for Shakespeare’s dramas.

In 2018, Josina became the Chief Information
Officer of Streamline Material Resourcing, in New
York City. Streamline consults with architecture
and design firms on the management of their
material sample libraries. Her expertise in
organization, staff development, and leadership
have helped to boost the company’s profile and
bottom line.
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Yaneris M. Rosa is General Counsel Americas,
Security and Safety Business and Data Privacy
Americas Officer at Resideo Technologies, Inc.,

a spinoff of Honeywell International Inc. Yaneris
started her career as a Corporate Associate at
Simpson Thacher and Bartlett LLP, where she was
a member of the Advisory Council to the firm’s
Diversity Committee and managed pro bono
matters. In partnership with Election Protection, a
national nonpartisan coalition that works to break
down barriers to the ballot box for traditionally
disenfranchised voters, Yaneris served as a
Director of the Simpson Thacher Call Center in
connection with the general election.

Yaneris has been committed to diversity and
inclusion and is leading the way in advocating
for a diverse workforce. Yaneris is currently
spearheading diversity initiatives at Resideo

and served as a leader of Honeywell’s Legal

and Government Relations Diversity and
Inclusion Council. She also served as a leader
of a cross functional Home and Buildings
Technologies Diversity Council responsible for
diversity initiatives of the business. Through
her leadership in the Diversity and Inclusion
Councils, Yaneris also strived to make an impact
in the community by aligning service efforts with
Honeywell Hometown Solutions, the Company’s
corporate citizenship and social responsibility
program.

Yaneris was born in Dominican Republic and
moved to Freeport, New York when she was
about 10 years old. Yaneris and her mother left
their native Dominican Republic seeking a better
life but the transition to America was not easy, as
they adjusted to a new culture, language, and way
of life. Yaneris went on to receive her Bachelor
of Science in Policy Analysis and Management,
with concentrations in Latino Studies and African
Diaspora Studies, from Cornell University and her
Juris Doctor from Harvard Law School.

Roland has served in several roles among various
organizations within the alumni groups. He was
and is still involved in CAAAN as a volunteer.
Within the CAAA community, he has served as
registration chair and later as reunion chair for
CAAA reunions. For the yearly CAAA Pan-Asian
Banquets, Roland has been Silent Auction Chair
as well as Banquet Chair multiple times. Currently
he is a member of the Cornell University Council
and recently completed a term on the Council’s
Administrative Board under the Student and
Mentoring Committee.

Basil Smikle Jr. is a political and policy consultant
and holds a PhD in Politics and Education from
Columbia University. As a thought-leader and
political strategist, he is a familiar face on MSNBC,
CNN and other media outlets where frequent
appearances highlight his insights on electoral
politics and public policy. Basil was most recently
the Distinguished Lecturer of Politics and Public
Policy at the City University of New York’s School
of Labor and Urban Studies, and currently
lectures at Columbia’s School of International and
Public Affairs and Teachers College.

Basil was a senior aide to Hillary Rodham Clinton
during her first campaign for Senate and later on
her Senate staff. Mrs. Clinton called Basil a “key
advisor and tremendous public servant..who
makes sure all voices are heard”. Ron Kirk, the
former Mayor of Dallas and President Obama’s
former US Trade Representative, noted that Basil
can “negotiate the politics of any community and
knows how to marry it with sound public policy”.

He graduated with a Bachelor of Science from
Cornell University in Industrial and Labor
Relations and received a Master of Public
Administration degree from Columbia University’s
School of International and Public Affairs.

Basil is a proud member of Alpha Phi Alpha
Fraternity Inc., Prince Hall Free and Accepted
Masons, and 100 Black Men of New York where
he helped start the Eagle Academy in the Bronx
which has grown to 6 schools in New York and
New Jersey. He is also a founding Board Member
of the Harlem Hebrew Academy Charter School
and sits on the Board of the NYC Center for
Charter Excellence.
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Daryl G. Smith is Senior Research Fellow and
Professor Emerita of Education and Psychology
at Claremont Graduate University. Her work has
been in the areas of organizational implications of
diversity, assessment and evaluation, leadership
and change, governance, diversity in STEM fields,
and faculty diversity.

Among other published work, she is an author
or co-author of Diversity’s Promise for Higher
Education: Making it Work, Diversity in Higher
Education: Emerging Cross-national Perspectives
on Institutional Transformation, Building
Institutional Capacity for Diversity and

Inclusion in Medical Education, The Challenge of
Diversity: Alienation or Involvement in

the Academy, Achieving Faculty Diversity:
Debunking The Myths, Interrupting The Usual:
Successful Strategies for Hiring Diverse Faculty,
Organizational Learning a Tool for Diversity

and Institutional Effectiveness. She has been

an active member of PCCW (Affinito-Stewart
Grants, Steering Committee, Vice-Chair University
Relations Comm., Diversity and inclusion) (now a
sustaining member).

She has served as an evaluator and consultant to
campuses across the country and to foundations
such as the James Irvine Foundation, the Haas
Jr. Foundation, the Ford Foundation, the Pew
Charitable Trusts, and The Hewlett Foundation.
She served as part of two U.S. delegations to Ford
Foundation sponsored trinational conferences
(India, South Africa, U.S.) on campus diversity,
higher education and democracy, that took place
in South Africa and the United States. Smith was
a Fulbright Senior Specialist in South Africa in
2010 and 2012. Cornell A&S, math, ’65; Stanford,
MA; Claremont Graduate Univ. Phd, Social Pysch
& Higher Ed.

| have lived in New Mexico since receiving my PhD
from the engineering school in 1978. The rich
history of the Native Americans sits side-by-side
with the consequences of the dispossession

from ancestral lands. | believe that education,

and especially one like Cornell provides, can

be a powerful tool for recovering the dignity

and independence that has been stolen from
Indigenous People.

| am a retired scientist, having spent the bulk
of my career at Sandia National Laboratories

in Albuquerque. My research interests varied
over the years but had a common thread in
applying high-performance computing. Since
retiring | have become more engaged in Cornell
alumni activities, serving on Cornell University
Council and was recently elected to the board
of the Cornell Engineering Alumni Association.
| also serve on the board of the Hopi Education
Endowment Fund.

Ginger So, A&S 79 is a Senior Vice President at
U.S. Bank and manages the Soft Dollar, Policy

& Procedure Group, and the Insurance Division
Portfolio Management team. She is also the
Diversity, Equity & Inclusion Champion for U.S.
Bank’s Corporate & Commercial divisions and is
a sponsor of the Bank’s NY Women’s Business
Resource Group. Her prior experience includes
positions at HSBC, Sumitomo Mitsui Banking
Corporation and Chemical Bank. She has an M.B.A
from the Leonard N Stern School of Business at
New York University and holds Series 7 and

63 licenses.

Ginger received the HSBC President’s Award.

She is a 2014 recipient of the Cornell University
Frank H. T. Rhodes Exemplary Alumni Award and
was the 2015 Cornell Asian Alumni Association
Honoree. In 2016, she received the Cornell Office
of Academic Diversity Initiatives Ryokitchi Yatabe
award for her ongoing commitment and advocacy
for campus diversity. Ginger was the first minority
chair of the Cornell University Council, served
many roles in the Alumni Association, the Cornell
Asian Alumni Association, CAAN, Mosaic and in
the Arts & Sciences Dean’s Advisory Council.
Ginger currently serves on the boards of the
Mountainside Public Library and the Cornell
Alumni Advisory Board.
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Michael G. Spencer was born in Detroit, M,
and raised in Washington DC. He received the
B.S., M.Eng,, and Ph.D. degrees from Cornell
University, Ithaca, NY, in 1974, 1975, and 1981,
respectively.

He is currently a Professor of Electrical and
Computer Engineering at Morgan State
University; he is also a Professor Emeritus

of engineering at Cornell University. He has
more than 36 years of research experience in
compound semiconductors, such as GaAs, SiC,
and AIN and more recently graphene, materials
growth and characterization of these systems,
as well as the fabrication and measurement

of microwave devices, solar cells, and betavoltaics.

His particular interest has been

in the correlation of device performance with
material growth and processing parameters.
Recent work has emphasized graphene and
wide band-gap materials.

He taught for 18 years in the Engineering School
of Howard University, Washington, D.C., a
historically black college. He has authored more
than 250 publications (per Google citations
11,000 citations h index of 40 i10-index 130) in the
area of compound semiconductor research and
over 20 US.

patents many in the area of betavoltaics. Dr.
Spencer is a co-founder of the start up
company Widetronix (which is developing
nuclear batteries made from SiC).

David builds businesses, turns around challenged
companies across multiple platforms, including
digital marketing and content, e-commerce

and traditional media. At Overlook Enterprises
provides counsel on launching digital media

and ecommerce businesses, and partners with
leadership teams to drive successful change
management including turnaround.

David dramatically improved top and bottom-line
performance of core travel deals business as CEO
of ShermansTravel Media, a leading online and
mobile travel publisher, where he reengineered
the core business and launched a new, high
growth Cruise business.

Prior to ShermansTravel, Steward served as

CEO of F+W Media, a $200M private-equity
backed niche consumer media and e-commerce
company, led a dramatic turnaround of a $200M
direct marketer and was instrumental in building
and redeveloping three of America’s top media
brands: People Magazine, Martha Stewart Living
(as COO) and TV Guide (as CEO). His leadership,
analytical, financial and creative skills propelled
these brands into profitable new directions.

Karen Stewart is currently the Head of Mutual
Funds Disclosure for TIAA Funds. Nuveen, a TIAA
company has assets under management of US$1
trillion.

Ms. Stewart has worked in the financial

services industry for over twenty years

with leadership and professional roles in
corporate communications, marketing,

product management and asset management.
Ms. Stewart has a good understanding of

the securities industry regulations including
prospectus content and delivery requirements,
proxy rules, and communications with the
public. She is a member of the ICl ad hoc group
working on fund companies implementation of
rule 30e-3. Ms. Stewart was the Branch Office
Manager for Teachers Personal Investment
Services, the broker-dealer for TIAA-CREF Asset
Management (2014- 2016). She was a member of
the Investment Company Institute Shareholder
Communications Committee and a panelist at the
Broadridge Annual Conference Proxy Panel.
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Olivia has served Queer Cornell for the past
fifteen years—ever since Orientation Week.
While she was President of Haven: The

LGBTQ Student Union, she was dedicated to
campus diversity+inclusion by cultivating a
more supportive community for all LGBTQIA+
Cornellians and allies. She also led the MOSAIC
student group in initiating a campus-wide
dialogue on race and sexuality that was awarded
the Dean of Students’ Perkins Prize. Today, Olivia
continues that work as President of CUGALA:
Cornell’s LGBT Alumni Association.

As a freelance emergency medical technician for
events all over SoCal, Olivia is looking forward to
working on an ambulance for 9-1-1 city dispatch
and bringing this clinical experience with her to
medical school. She is determined to specialize in
LGBTQ+ health and advocate for healthcare to be
accessible, affordable, and adaptive to all people
regardless of sexuality, gender, size, age, ethnicity,
or ability. Olivia also works on the side as an ACE-
certified personal trainer for queer folx.

When she isn’t working or volunteering, Olivia
indulges in drag culture, cheerleading her
friends’ creative pursuits, family history research,
powerlifting, contemporary art museums,
Broadway, and Instagram. She is a native
Brooklynite currently based in Downtown Los
Angeles.

Mark Tatum was appointed NBA Deputy
Commissioner and Chief Operating Officer on
Feb. 1, 2014, following unanimous approval by the
NBA Board of Governors.

Tatum, who joined the NBA in 1999, is responsible
for the NBA’s business operations, including
leading the NBA’s international efforts. He also
oversees the Global Partnerships, Marketing,
Communications and Team Marketing and
Business Operations departments in addition to
the NBA G League.

Prior to joining the NBA, Tatum worked for Major
League Baseball in Corporate Sponsorship and
Marketing, the Clorox Company as a Regional
Sales Manager, Pepsi-Cola Company in their
Sports Marketing department, and Procter &
Gamble in sales management.

Tatum sits on humerous boards including USA
Basketball, the International Basketball Federation
(FIBA), the Naismith Memorial Basketball Hall of
Fame, LA 2028 Summer Olympics, and Harvard
Business School Board of Dean’s Advisors. He

is Chair of the Harvard Business School Club

of New York, and a member of the Executive
Leadership Council, a national organization that
empowers African-American corporate leaders to
make impactful contributions.

Tatum received a B.S. in Business Management
from Cornell University and an MBA from Harvard
University.
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Valeska is an Enterprise Agile Coach and Executive
Coach that specializes in developing leaders and
building high-performance teams in startups

and Fortune 500 organizations. She is an agile
program manager with 10 years of organizational
and change management experience. She

has a proven track record of leading diverse
cross-functional teams and has successfully
implemented multiple enterprise-wide solutions
at JPMorgan Chase, Johnson & Johnson, and the
Estée Lauder Companies.

As a coach and trainer, Valeska is known for
developing high potential senior executives

and tech startup founders. She has led multiple
speaking engagements at SXSW, Harvard Kennedy
School, Facebook, and Google. Valeska is also a
social entrepreneur and advocate that has been
recognized by Forbes, Mic.com, and The Wrap.

Alicia Torrey is a 1984 graduate of Cornell's
College of Agriculture and Life Sciences. She
began working at Cornell in 1985 as a counselor
and was promoted to Assistant Director in the
Office of Financial Aid and Student Employment.

In 1991 she was appointed as Cornells first
Director of Minority Alumni Programs (now
Diversity Alumni Programs). During her tenure,
Ms. Torrey worked closely with the Alumni
Affairs Steering Committee of the Cornell

Board of Trustees to successfully increase the
number of minority alumni participating in
alumni programs as well as serving in leadership
positions. This initiative continues today through
the efforts of the first Minority Alumni Initiatives
Implementation Committee (MAIIC) and now
MOSAIC which replaced the original MAIIC
leadership group.

In 2003, Alicia was named Director of the Cornell
Alumni-Student Mentoring Program (CASMP),

a program focused on providing minority
students with an opportunity to develop a
one-on-one relationship with a Cornell alumni
mentor. Through the program, alumni were able
to enhance the quality of the undergraduate
experience for student participants by interacting,
exchanging ideas, and sharing their experiences
and knowledge. Under Ms. Torrey’s leadership,
CASMP was able to set the standard of excellence
for a University alumni-student mentoring
program.

Sheryl Hilliard Tucker is the Chief External Affairs
Officer at AFS Intercultural Programs, Inc., a
leading study abroad program for high school
students and young adults in 100 countries.
Sheryl heads the communications, market
intelligence professionals and alumni engagement
teams that lead AFS’s global visibility initiatives.

Throughout her distinguished career as a media
and marketing executive, Sheryl has developed
innovative solutions for businesses and nonprofits
in transition. She has been chief editor of three
national publications: Black Enterprise, Essence
and Your Company—and was on the senior
executive team that managed Time Warner’s
portfolio of more than 100 magazines and digital
brands worldwide.

As an award-winning journalist and diversity
advocate, Sheryl’s research helped redefine
diversity and inclusion policies in Fortune 500
corporations. While executive editor at Money
magazine, Sheryl worked with the National
Football League to create a financial boot camp
for rookie players.

Sheryl is a Trustee Emerita of Cornell University,
where she received her undergraduate degree,
and is currently a member of Mosaic and the
Cornell Alumni Association Board. She received
her Master’s Degree from Columbia University
Graduate School of Journalism and attended New
York University’s Heyman School of Philanthropy.
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Vila-Biaggi is president and CEO of IEDIFIKO, Inc.,
a building and facilities management company

in his native San Juan, Puerto Rico. He also is
executive vice president of Professional Offices
Park and COO of the Spiritree Forest Company.

Vila-Biaggi began his career managing re-
engineering projects for multinational
corporations at Andersen Consulting (now known
as Accenture) in Miami, Florida. Vila-Biaggi is
actively involved in his community, serving as

the president of the board of directors for Nifios
Nueva Esperanza (The New Hope for Children
Center). For Cornell, Vila-Biaggi, along with the
Cornell Alumni Admissions Ambassador Network
(CAAAN), helped rebuild the Cornell Club of
Puerto Rico alumni group, successfully recruiting
increasing numbers of students from the island
and creating a thriving community for them on
campus.

He also has served as co-chair of the Cornell Club
of Puerto Rico Scholarship Committee, chair

of the CAAAN Advisory Committee, and most
recently, as chair of the Cornell University Council
(2016-18).

Jon Walton is a technology and innovation
consultant, mentor, and founder of Jon T Walton
Consulting. Working with clients ranging from
Fortune 500 companies, and multi-national
organizations, to small businesses, and not-
for-profits, he brings his diverse background

and experience to deliver innovative enterprise
initiatives. As a skilled leader of diverse global
teams, Jon helps organizations capitalize on the
inherent capabilities of multicultural teams to
solve problems at high levels. Uniquely, he excels
at eliciting and harmonizing diverse voices to
produce innovative results. He has been featured
in print and broadcast media for his work in
entrepreneurship and diversity. Jon holds multiple
leadership and consulting certifications from IBM,
Oracle, Ken Blanchard, and the Family Leadership
Training Institute.

His personal experiences living and working in
diverse cultures and a passion for solving complex
problems drives his work. Jon is the co-founder
of Families of Color Colorado, an organization
dedicated to providing opportunities for families
to connect and share cultural traditions. He is
also an on-air host and former board chair at
KGNU radio where he regularly shares his love for
reggae and jazz.

Jeffery J. Weaver is an Executive Vice
President, Risk Management, KeyCorp, a $140
Billion commercial bank, where he serves as a
member of the Executive and CEO’s Diversity
& Inclusion Councils, Model and Qualitative
Risk Committees of the corporation. He
previously served on the Credit Risk, and
Market Risk Committees of the corporation.
In this capacity, Mr. Weaver is responsible

for the ongoing enhancement of firm-wide
non-financial risk appetite and risk assessment
of the qualitative processes used to quantify
non-financial risks.

Prior to advancement in 2017, Weaver
established and led KeyBank’s Credit Portfolio
Management practice for 12 years, where he
was responsible for setting the risk appetite
and concentration risk management for a $115
Billion credit portfolio. Work in this area led
to Weaver’s election to Chairman of the Board
of the International Association of Credit
Portfolio Managers in 2014, a global industry
association with 100+ member financial
institutions.

Mr. Weaver is a member of the Executive
Leadership Council and its Corporate Board
Initiative-Cohort 4 Class. Extensively involved
in various philanthropic and cultural endeavors,
Weaver serves on the Board of Trustees of
the Community Service Society of New York;
The Cleveland Orchestra; The Union Club of
Cleveland and the Cornell University Council
where he was bestowed the 2009-2010
Wilbur Parker Distinguished Alumni Award by
its Johnson School of Management. He is a
recipient of the President’s Commendation
from the Ohio State Senate.

He holds a Bachelor’s degree in Economics and
Government from Cornell University, where

he also earned his MBA in Finance from its
Johnson School of Management.
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William Weinberger is an attorney at Parker
Milliken, where he serves as Litigation Practice
chair and chair of the Diversity/Inclusion
Committee. His practice focuses on real estate
and business, trade secret, and employment
issues. He has represented clients in the trial
courts of California and all districts of the U.S.
District Court in California, the California Courts
of Appeal, and the U.S. Ninth and Sixth Circuits
Courts of Appeals.

Active in civic affairs, William was elected to

the Los Angeles Charter Reform Commission,
and chaired the City’s Board of Neighborhood
Commissioners. He is co-chair of the ABA
Litigation Section Corporate Counsel Committee,
and former co-chair of its LGBT Law & Litigator
Committee. He served on the California

Law Revision Commission and the State Bar
Administration of Justice Committee.

William was President of the L.A. LGBT Lawyers
Association and co-founder and co-chair of the
National LGBT Bar Association. He has been a
cooperating attorney for the ACLU Foundation
of Southern California and Lambda Legal, and has
served on the Boards of SAGE and GLAAD.

William received his B.A. in French and American
Studies from Cornell, and his J.D. from Stanford
Law School. He lives in Los Angeles with his
partner Danny Gibson; their son Kevin studies civil
engineering at UC Berkeley.

Reginald H. White is HR Director for the Research
Division reporting the Vice Provost for Research
at Cornell University. In this role, he manages a
team that provides HR services to the OVPR staff
that includes a wide range of research centers. In
addition, he provides coaching to faculty and staff
on a variety of matters including leadership and
diversity and inclusion.

Prior to joining Cornell, he was President of

a consulting firm, Toran Enterprises, LLC that
specialized in executive coaching, diversity and
leadership development. In this role, he traveled
extensively and facilitated sessions in South
Africa, Amsterdam and London. His previous
experience includes Merrill Lynch, as Vice
President, Divisional Marketing Manager. Before
joining Merrill Lynch, he spent a number of years
at Fidelity Investments in various roles including
Vice President, Marketing, Internal Management
Consultant and Vice President, Human Resources.

Reginald is an active Cornell Alum currently
serving as Immediate Past President, Human
Ecology Alumni Board and member at large
of Mosaic. He received his BS. in Human
Development at Cornell University and his
Executive M.B.A. at Boston University.

Jarrid Whitney, an enrolled member of the Six
Nations Cayuga tribe (Wolf Clan) originally from
upstate NY and the first in his family to earn a
4-year degree, is a passionate educator who has
spent his career advocating for diversity, equity
and inclusion within higher education spaces.

Jarrid is currently the Assistant Vice President for
Student Affairs, Enrollment and Career Services
at Caltech. In this role, he leads enrollment
efforts and develops models for student success.
Previously, Jarrid held admissions and financial
aid positions at Santa Clara University, Notre
Dame de Namur University, Stanford University,
Dartmouth College and Cornell.

Jarrid has been an active member in various
professional and alumni groups such as Cornell’s
Native American Alumni Association (Chair, 98-
o1), Harvard’s Appian Way Alliance for Alumni
of Color (Co-Founder), and Harvard’s Graduate
School of Education’s Alumni Council. He is

a member of the College Board’s Enroliment
Leadership Group, an advisory board member
for the Mastery Transcript Consortium, and a
member of the Association of Black Admissions
and Financial Aid Officers of the Ivy League

and Sister Schools. He previously served as

an advisory board member for the Coalition

for College and a board member for College
Horizons.

Jarrid also received his M.Ed. from Harvard’s
Graduate School of Education. He currently lives
in Pasadena, CA with his spouse and two young
children.
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Laura Wilkinson is Associate General Counsel -
Global Antitrust for PayPal. She has more than 25
years of experience in antitrust law focusing on
mergers, acquisitions and strategic alliances. Until

recently, she was a partner in the Washington D.C.

office of Weil, Gotshal & Manges. Laura grew up
in Brooklyn, NY and is the first in her family to go
to college. She earned a B.A. from the University

of Pennsylvania, where she majored in economics.

She attended Cornell University’s Law School
and Johnson Graduate School of Management,
obtaining an M.B.A. in 1985 and a J.D. in 1986.
Upon graduation, Laura joined the U.S. Federal
Trade Commission. She rose through the ranks
and became a Deputy Assistant Director of the
FTC’s Bureau of Competition. After ten years,
she switched to the private sector. She became a
partner with Clifford Chance, an international law
firm. She later joined Weil, Gotshal & Manges also
as a partner.

She is an active member of the American Bar
Association, the District of Columbia Bar, and
the National Bar Association. She has numerous
publications and her career has been marked
by numerous awards and recognitions. For
example, she won a Burton Award for Legal
Writing in 2008, and was honored by Cornell’s
Johnson School the Wilbur Parker Distinguished
Alumni Award in 2006. In 2015, Savoy magazine
recognized her as one of the Most Influential
Black Lawyers.

Laura is active in various civic organizations. As
a member of the board of directors for Legal
Momentum - the Women’s Legal Defense and
Education Fund, she serves as a Vice President
and co-chaired a strategic planning review.

As a member of Alpha Kappa Alpha Sorority,
Incorporated, she has served in leadership roles
on the local and international levels.

She is very active as a Cornell alumna. She was
the first African American to chair the President’s
Council of Cornell Women. She currently serves
on the Cornell Law School Advisory Council, and
the Cornell University Board of Trustees. She is
the chair of Cornell Mosaic.

Amanda graduated from the College of Arts

and Sciences in China and Asia Pacific Studies.
During undergraduate she participated in the
Cornell in Washington program, studied abroad
in Beijing, and worked in the Learning Strategies
Center. Since graduating in 2017, Amanda has
been working as an Admissions Counselor for the
SC Johnson College of Business and is serving as
the Historian of the Women of Color Colleague
Network Group and is a facilitator for the English
Language Speaking Group program at Cornell.
Amanda is also a part-time graduate student,
working on her Master’s in Anthropology with

a focus in the anthropology of education and
higher education access and opportunity.

Dennis A. Williams ’73 is a novelist and playwright
who teaches writing at Georgetown University,
where he retired as Associate Dean of Students.
Previously he was director of the Learning
Strategies Center and Senior Lecturer in the
John S. Knight Writing Program at Cornell, and
Education Editor and National Affairs General
Editor at Newsweek magazine. A former president
of the Cornell Black Alumni Association, he first
served on the Cornell University Council in 1984.
He lives in Silver Spring, MD.
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Vanessa is a partner and trial lawyer in the
Intellectual Property, Patent, Trademark and
Copyright Litigation group of King & Spalding
LLP. She focuses her practice on complex, high-
stakes patent litigations, and intellectual property
transactions, counseling, and disputes -- with a
specialization in the technology, life sciences,
pharmaceutical, and chemical industries. She

has never lost a trial on behalf of her clients, and
is experienced handling patent litigations and
trials before U.S. district courts, the U.S. Court

of Appeals for the Federal Circuit and the Patent
Trademark and Appeal Board. Considered one
of the “world’s leading patent professionals” with
“exceptional skill sets and profound insights into
patent matters” while “maintaining clear strategic
vision,” she was recognized as such by IAM Patent
1000. She has also been recognized as one of
the Top Women Attorneys in New York metro
and a Top Rated Intellectual Property Litigation
Attorney. Her trial wins have been recognized
and awarded as being a Top Litigation of the year
by Financial Times, and Hatch Waxman Impact
Case of the Year by LMG Life Sciences.

Committed to diversity and inclusion, Vanessa
co-leads King & Spalding’s Asian Affinity Group,
and is an active member of the American Bar
Association, the National Asian Pacific American
Bar Association, and the Asian American Legal
Defense and Education Fund.

Vanessa earned her J.D. from Cornell Law School
and B.S. from M.IT.






